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From the President’s Desk

Your AFT Local 1828 has been 
hard at work in September 
on a variety of  projects.  As 

you can see with our new magazine style newsletter, both 
our Executive Director, Michael Sheetz, and our social 
media consultant, Nick Norris, have partnered to make 
this newsletter first class.

Our Health Benefits team has been engaged with 
meetings to further explore and confirm options being 
presented by our new Health Broker.  Steve Hall brings 
his many years of  experience to the table and his team is 
comprised of  representatives from all the current “tiers” 
of  health-benefit coverages.  I have also witnessed the 
engagement of  Chancellor Gillespie into this process, 
which indicates that he has made this a priority.  In talking 
with Steve, we will need to present union workshops on 
the wealth of  information surrounding health benefits to 
ensure faculty gain a clear understanding.  Information 
continues to be vetted and we are planning to be able to 
start presenting workshops in early 2019.

In the meantime, you will be receiving a faculty sur-
vey this week to get your input on upcoming contract 
negotiations.  Please fill this survey out and have your 
voice heard.  There will be follow-up surveys as contract 
negotiations commence in the early spring, but this ini-
tial survey is an important baseline for your negotiations 
team and your Executive Council to analyze

Another important way to have your voice heard is 
to attend our Luncheon General Membership Meeting 
on Oct 26, 11:30 – 2 pm at the Courtyard by Marriott 
Inn, 600 E. Esplanade Dr, Oxnard.  A previous email has 
been sent advertising this event and we will be prepar-
ing a program to send out early next week.  Since food 
is provided, please RSVP our office assistant, Julieanne 

(OC graduate!) at julieanneflores7@gmail.com Steve Hall 
will open the floor to your input on contract negotiations 
to hear your thoughts. We will also have a presentation 
by Michael Sheetz on the most recent CFT faculty salary 
survey.  You don’t want to miss this opportunity to learn 
more about how we are doing.

Lastly, I want to remind you to check your paystubs.  
I have received calls from several people who had to pay 
back certain items where overpayments were made.  The 
District has a right to collect these funds, but I clearly 
empathize with anyone who has to have money taken 
back that was previously sent.  Part-time faculty should 
match their paycheck with their signed contract and the 
distribution method indicated on that contract.  As a 
side note, some of  our union members also voluntari-
ly contribute to our Committee on Political Education 
(COPE).   Those amounts were not deducted in August 
and September due to a computer error on the part of  
the district.  However, your Executive Council voted not 
to retroactively have payroll collect those funds.  Starting 
this month, those contributions will resume.  As I said, 
no one likes to have money already received, forced to 
be returned. 

 
I look forward to seeing you all on October 26!!!

Doug Thiel
AFT 1828

You can reach Doug for comments at
dougthielaft1828@gmail.com

mailto:julieanneflores7@gmail.com
mailto:dougthielaft1828%40gmail.com?subject=Comment%20on%20Newsletter
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With this month’s 
newsletter you will notice 
a change.  We’ve given it 
a facelift and some spruc-
ing up.  It’s more than just 
cosmetic though, and I 
wanted to use this space 
to let you know what you 
can expect.

We will continue to 
provide you will import-
ant news, highlights from 
the previous month, and 

announcements about what’s on the horizon, but we’ve 
also added some new content that we think most every-
body will enjoy.  

For starters, the newsletter in now organized more 
like a magazine with some recurring sections, each with 
a specific focus. They are the “Adjunct Nation” which 
is directed specifically at our part-time faculty; “Know 
Your Rights,” which will feature stories that are specif-
ically related to contract enforcement, grievance and 
working conditions issues; “Full-time Beat” which will 
feature stories of  particular interest to full-time faculty; 
and an “Investigative” department that will be available 
for articles that look more deeply at a problem or issue 
concerning college faculty.

In addition to these feature departments, we will be 
adding some recurring columns which will include, “This 
Month in Labor History.” This column will take a closer 
look at a particularly noteworthy event in the history of  
organized labor, in hopes that we can all gain a better un-
derstanding of  the depth of  sacrifice many of  our union 
ancestors made so that we could be where we are today.  
We will also be running a column on “Technology in the 
Classroom,” written by our own social media guru, pro-
fessor Nick Norris (VC).  In his column Nick will offer 
some tips on great ways to incorporate technology into 
the classroom.  Lastly, each month we will be running an 
“Editorials & Opinions” page.

This section is open to all faculty and is your place 
to sound off  on issues that you feel are of  importance 

to the union and your colleagues.  We welcome your civ-
il and informed letters to the editor as well as more in-
depth editorial pieces that offer some constructive advice 
or advocate for a particular position.

We want your help.  Our hope is, that moving for-
ward, our faculty-at-large will become regular contribu-
tors to the newsletter.  As you will notice this month, all 
of  our content has been written by our fearless leaders 
and they have all done a wonderful job.  I have filled in 
where necessary, but we want everyone who has some-
thing to say, to feel that they have a forum—and not just 
in the editorial section.

If  you are a writer, want to be a writer, or just want 
to see your name in a byline; we encourage you to submit 
ideas and articles for the monthly newsletter.  After all, 
this is YOUR newsletter, not ours.

In the next week or two there will be an area on the 
AFT 1828 website where you can download a set of  writ-
er’s guidelines and the editorial calendar for the coming 
year.  If  you want to write an article we would love to 
publish it.

Likewise, if  you have a suggestion for a column or a 
department that you think everyone would benefit from 
we welcome your suggestions.  In short, this publication 
will be a work in progress for the next few months, but 
our hope is that it grows into something of  even greater 
value than it already is.

In closing, we hope you enjoy the new format, and 
would love to hear from anyone with comments and 
suggestions.  Until next time, stay engaged and stay in-
formed.  Our greatest strength is our unified voice.

Send comments to msheetz.aft1828@gmail.com

Editor’s Note

mailto:msheetz.aft1828%40gmail.com?subject=
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Legal News
By Michael Sheetz

The National Labor Relations Act guarantees workers 
the right to engage in concerted activity for the purpose 
of  mutual aid and protection and collective bargaining.1  
Since 1972, the U.S. Supreme Court has held that this 
right of  collective action necessarily relies on communi-
cations,2 which the Court has held includes communica-
tions between co-workers and the union on the jobsite.3  
Stated another way, the employer must give the union 
an opportunity to contact and speak with its members 
and potential members in the workplace.

To say this is a well settled issue is an understate-
ment.  What isn’t so settled is the way in which the 
union can do this, or more precisely, what limits the em-
ployer may put on these communications in the digital 
age.  The area that is most in flux, and the current target 
of  anti-union advocates, is the use of  employer pro-
vided emails by union organizers to communicate with 
members and potential members.

Up until 2007, the courts had not fully considered 
whether this right of  communication   included the use 
of  company-provided email systems.  In the landmark 
case known as Register Guard, the National Labor Rela-
tions Board took up that issue.4

In that case the Board decided that an employer is 
allowed to restrict the use of  company-provided email 
systems prohibiting its use for union-related activity.5  
Stated simply, the union cannot communicate with the 
employees of  a company on the company email system, 
if  the employer has a policy that prohibits it.

Register Guard was the established law of  the land 
until 2014. Then, in December of  2014, the Board con-

sidered the issue again, this time in the case of  Purple 
Communications.6  The result of  Purple Communications was 
the polar opposite, inasmuch as the Board held that a 
natural outgrowth of  the right to communicate must 
naturally include the right to communicate by email.7  
This 3-2 decision has been the source of  great debate 
that generally breaks down along party lines.  

Conservatives are quick to argue that this is a com-
plete abridgement of  an employer’s rights, and those 
with a more liberal slant, claim that, given the long lines 
of  cases protecting the right to act in concert, this is 
nothing more than an extension of  those well-settled 
principles.  It doesn’t help matters that the Board’s ma-
jority in 2014 when Purple Communications was decided 
were all Democratic appointees.  

In fact even the decision itself  was rife with political 
posturing. The blistering dissent in the case was written 
by the two remaining members of  the 5-member panel 
who were both Republicans.  And so it was, that Purple 
Communications set the stage for where we are now.

Currently, the Purple Communications case is before 
the Ninth Circuit Court of  Appeal, awaiting review, 
which, all things considered is not an overly employ-
er-friendly court.  However, the National Labor Rela-
tions Board’s general counsel, Peter B. Robb, himself  
a management-side labor attorney, a Republican, and 
a recent Trump appointee, has publicly stated that he 
would like the Board to reconsider the case and reverse 
its decision.

To that end, in August of  this year, the NLRB is-
sued a Notice and Invitation to File Briefs on the Purple Com-
munications case.8 Then, on September 25, The NLRB 
petitioned the Ninth Circuit to stay the appeal (put it on 
hold), until they can reconsider whether to reverse their 
decision in the case. On October 9, the Ninth Circuit 
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Endnotes

1  National Labor Relations Act, 29 U.S.C. § 151 . Section 7.

2  Central Hardware Co. v. NLRB, 407 U.S. 539 (1972).

3  Beth Israel Hospital v. NLRB, 437 U.S. at 491 fn. 9.

4  Register-Guard, 351 N.L.R.B. No. 70 (Dec. 16, 2007).

5  Id. at 1114.

6  Purple Communications 361 N.L.R.B. 1050.

7  Id. at 1943.

8  National Labor Relations Board, , Board Invites Briefs Regarding Employee Use of Employer Email, https://www.nlrb.gov/news-outreach/news-story/board-invites-briefs-regarding-employee-use-employ-

er-email (visited 10-15-2018).

9  Brief of the General Counsel, NLRB,  Caesars Entertainment Corporation

D/B/A Rio All-Suites Hotel And Casino v. International Union Of Painters And

Allied Trades, District Council 15,Local 159, AFL-CIO.

10  Id.

granted the stay.  This means that the Purple Communica-
tions case is currently in limbo. 

Of  great concern for labor, is the fact that the Gen-
eral Counsel for the NLRB (Robb) has filed a brief  with 
the Board during this briefing period that argues, among 
other things, that to uphold their decision in Purple Com-
munications would be a violation of  the employer’s First 
Amendment rights.9  Citing to the recently decided Ja-
nus Supreme Court decision, Robb argues that upholding 
Purple Communications would be tantamount to requiring 
the employer to subsidize hostile speech with which they 
do not agree.10

To make matters worse, since the decision in Pur-
ple Communications, the composition of  the board has 
changed.  As noted above, Purple Communications was de-
cided by a 3-2 vote (3 Democrats and 2 Republicans).  
Currently, with the appointment by President Trump of  
Chairman John Ring, the board now has a Republican 
majority.

Based on all these elements lining up, there is an 
extremely strong likelihood that within the next six 
months, the NLRB will either, outright reconsider and 
reverse their decision in Purple Communications, or decide 
the pending case of  Caesar’s Entertainment v. International 
Union of  Painters and Allied Trades in favor of  the employer 
effectively overruling the Purple Communications decision 
rendering it null.

Either of  those outcomes spells a shift in doctrinal 
policy away from protection of  worker’s rights, and to-
wards empowering management to restrict the power of  
collective action.  Similar to Janus, this case may signal 
another small step in a larger assault on organized labor. 

In light of  these developments we owe it to ourselves 
to remain vigilant now more than ever, and, to work hard 

to remain educated and active.  Our single greatest weap-
on against further encroachments on our rights as em-
ployees is to exercise our hard-fought right to vote.  In 
this coming election, we cannot remain asleep and ex-
pect that someone else will pick up the burden.  Every 
single person must use the power of  their vote to vote 
their conscience, and help to stem the tide of  change that 
is threatening to roll back the progress of  one hundred 
years.

You can reach Michael Sheetz for comment at:
msheetz.aft1828@gmail.com

https://www.nlrb.gov/news-outreach/news-story/board-invites-briefs-regarding-employee-use-employer-email
https://www.nlrb.gov/news-outreach/news-story/board-invites-briefs-regarding-employee-use-employer-email
mailto:msheetz.aft1828%40gmail.com?subject=
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Who We Are . . .

By Michael Sheetz

Each month, we will be featuring 
a profile with one faculty member 
in order to find out a little bit more 
about what makes VCCCD so spe-
cial.  This month, I had the oppor-
tunity to visit with Dr. Scott Wolf, 
music instructor at Oxnard College.  

I first got to know Scott last year 
when we collaborated together on a 
student project in the Film and Tele-
vision program.  The students in my 
Beginning Motion Picture class were 
shooting a short film as their term 
project, and I enlisted Scott’s help to 
work with some of  his students to 
provide an original musical score for 
the project.  

Scott mentored two very talent-
ed students through the process that 
stretched over the term and through 
that summer until finally, in August 
this year we had a wonderful, original 
score for the entire 34-minute film 
which we proudly premiere at the 
Oxnard PAB. 

Watching Scott work with his stu-
dents to help them bring their musi-

cal vision to life got me interested in 
getting to know a little bit more about 
what drives him.  I had witnessed his 
dedication to teaching firsthand, now 
it was time to learn a little bit more 
about him as an artist.

Scott holds a Doctor of  Music 
from USC where he studied under 
Grammy-award-winning classical 
guitarist Scott Tennant.  Scott counts 
both Tennant and his first teacher, 
Dr. Randy Pile among those who had 
the greatest effect on him as a musi-
cian.  

Recognizing his natural talent for 
the guitar, Dr. Pile took Scott under 
his wing and helped him transform 
his punk rock guitar style, and even-
tually find his voice as a musician.  
It was the confidence and nurturing 
that Dr. Pile offered Scott, which 
convinced him to audition his way 
into the Palomar Applied Music 
Program at Palomar College where 
he began his formal education that 
would eventually take him to the 
prestigious New England Conserva-
tory and USC’s Thornton School of  
Music.

Scott credits his use of  short, 
intense, focused practice sessions 
to the practice philosophy taught to 
him by Scott Tennant.  As Scott ex-
plained, many musicians waste time 
in the practice room spending hours 
practicing for practice sake. Tennant 
rejected that, instead choosing to 
focus on short intense practice ses-
sions with a plan for zeroing in on 
the core issues, then applying strat-
egies to overcome them.  This phi-
losophy drastically changed the way 
Scott approached his own practice 
sessions, and allowed him to become 

much more efficient and effective.  
So much so, that Scott attributes his 
ability to perform four major recit-
als, each comprised of  more than an 
hour of  the most challenging music 
he had ever encountered, during his 
three years at USC.  According to 
Scott, “I could never have performed 
[these recitals] at USC without his 
guidance.”  

Scott Tennant has been quoted 
as saying that Scott Wolf, “bridge[s] 
two musical worlds. . . classical gui-
tar and Flamenco.”  I asked Scott if  
he had to choose, which genre would 
he pick?  Not surprisingly, he lament-
ed that he couldn’t pick just one.  In 
fact, he counts versatility among his 
talents as a musician.  He views the 
different styles of  playing as symbi-
otic parts of  a whole.  Each musical 
form he learns, “informs the inter-
pretation, and adds depth, to the oth-
ers, I would never be satisfied being 
boxed in by one.”  

Although he admits that classi-
cal and Flamenco have certainly  re-
ceived the lion’s share of  his focus, he 
has studied a wide variety of  musical 
styles including rock, jazz, avante-gar-
de, minimalism, electronic music and 
much more.  With such a wide musi-
cal taste, I wondered what drew him 
to Flamenco originally?

During his undergraduate days at 
UC San Diego, Scott and his mentor, 
Randy Pile would frequently hang out 
with Pepe Romero who is a world-re-
nowned classical guitarist and an 
equally renowned Flamenco player. 
During one of  these visits, Pepe sug-
gested to Scott that he should study 
Flamenco in Spain since it would 
help his technique and inform his in-



8 AFT 1828

October 2018

terpretations.  Even though Scott had never really listened 
to Flamenco all that much, he took this master’s advice 
and moved to Grenada where he spent a year studying.   
It was there that he learned Flamenco, learned Spanish, 
and developed his life-long love affair with the Flamenco 
guitar, not to mention how he met his wife.

According to Scott, one of  the unique things about 
Flamenco, is that it is a folk music and is primarily learned 
through the oral tradition.  Because of  that, Scott would 
travel through Spain and seek out a new instructor in each 
city.  While he learned a great deal during his time abroad, 
Scott credits the guidance of  a fellow student at the New 
England Conservatory, where he earned his Master’s, 
with helping him develop a better sense of  his “compás.”  
Compás is the term for the wonderful Flamenco rhythm 
that give the style of  music its unique feel.  That student 
was Grisha Goryachev.  In addition to beating Scott reg-
ularly at chess, this internationally recognized guitarist 
worked closely with Scott, teaching him traditional fla-
menco alongside their other studies. 

Inevitably, our conversation turned to teaching.  As 
an accomplished musician and performer, I was curious 
about what led him to teaching.  Although Scott cannot 
point to any single aha moment, he recalls student teach-
ing some of  Dr. Piles classes, and then working one-
on-one with students in private lessons. It was then that 
he immediately realizing that he loved to teach.  When 
I pressed him, he admitted that one of  the best things 
about teaching for him is the organic nature of  it.  There 
is “never an experience that happens the same way twice.”  
Sometimes those moments don’t work, and other times 
they really hit the mark.  When they don’t work, you get 
rid of  them, when they do; I try really hard to recreate 
them every time I can.

As for Oxnard College, Scott says he was immediately 
struck by the “warmth and general sense of  community” 
that he experienced here.  He added that he found his 
experiences traveling in Spain have really helped him to 
achieve a closer relationship with his students here.  He 
feels that one of  the great things about Oxnard is the 
fact that he gets a chance to work with the same students 
through different classes.  “I love this,” he said, “it’s so 
wonderful to be in a small enough community that you 
have the chance to develop a real connection with the 
students.”

As our time wound down, I shifted gears. I remember 
seeing Scott sitting at the premiere screening of  the stu-
dent film project. He was sitting in the third row of  the 
theater, balancing a baby carrier on his lap, while trying to 
watch the film.  Parenthood changes us all. I was curious 

if  Scott had any thoughts on how becoming a father for 
the first time has changed him as a teacher?

His son was born on the very same week he began 
teaching his first full-time class at Oxnard. However, it 
isn’t that his son’s birth has changed him as a teacher. It’s 
actually the other way around. Scott credits his patience 
with his son, to the years he has spent teaching.  “I think 
if  anything, perhaps being a teacher has helped me as a 
father.  I think if  I had had my son earlier, I wouldn’t 
have had the same level of  patience or understanding. . . I 
think teaching has helped me develop that.”

By the end of  my interview with Scott, I had con-
firmed what I guess I had known all along:  Scott is a 
popular and dedicated teacher who graciously gives of  
himself  to his student in hopes that they can realize their 
own potential. But, he is so much more than that.  He is 
a highly accomplished performer with multiple albums. 
He’s travelled the world studying is craft, and last but not 
least, he is a dedicated and loving father.  Just like all of  us 
here in the district, he is a multifaceted wealth of  knowl-
edge, and one of  the resources that make all three of  our 
colleges second to none.

Join us next time, when we will turn the spotlight on 
another of  our many talented faculty members.
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Part-time Pay for Office Hours!
By Renee Fraser

The single most im-
portant factor in 

student success in college, accord-
ing to the students themselves, is 
contact with and access to their in-
structors.   The lack of  pay or spac-
es for part-time faculty members 
to meet with students has been a 
barrier to providing that contact, 
reducing student success.

However, at the state level, a 
portion of  your union dues goes to 
the California Federation of  Teach-
ers (CFT), which, along with other 
groups like the Faculty Association 
of  Community Colleges (FACCC), and California Part-
Time Faculty Association (CPFA), lobby the Legislature 
in Sacramento for money to pay for part-time office 
hours.  
Activism in Action

In the last budget cycle, many part-time faculty mem-
bers in our AFT 1828 Local’s Part-Time Caucus wrote 
letters to their representatives in the Legislature as well as 
to Governor Brown asking for money specifically for this 
purpose.  It worked!

This outburst of  activism and advocacy by our state 
and local unions was successful, and the issue is hot right 
now in Sacramento.  Money was set aside in the Gover-
nor’s Budget last year for part-time office hours, and the 
AFT Local 1828 negotiation team encouraged the Dis-
trict to apply for these funds.  In the current contract, 
the team negotiated significant progress toward pro-rated 
pay for part-time office hours.  

Prior to this, part-time faculty teaching a .4 load or 
more were paid for one hour of  office hours a semes-
ter.  However, thanks to the efforts of  the last negotiating 

1 Agreement Between Ventura County Community College District and Ventura County Federation of  College Teachers, AFT Local 1828, AFL-
CIO, July 1, 2016 through June 30, 2019.

team, beginning this fall part-time faculty will be com-
pensated for up to six office hours per semester. 
What this means for you

Under the current contract, the amount of  office 
hours you will be compensated for is determined based 
upon your teaching load as shown in Figure 1.

In other words, if  you are teaching two courses with 
a total .41 FTE load you will be paid for 6 office hours at 
your current hourly rate.  While this is great news, part-
time faculty must now include a listing of  office hours in 
their syllabus.

 All non-contract faculty receiving 
such compensation shall inform his or 
her students of  the time and place of  the 
office hours by including the schedule in 
the syllabus for each class that is a part of  
the faculty member’s assignment. Upon 
request from the Department Chair or 
supervising administrator, the faculty 
member shall also furnish that person 
with a copy of  the schedule. The above 
shall be in compliance with Education 
Code sections 87880-87885 et seq.1

What You Need to Do
Aside from publishing your office hours and notifying 

your supervisor, nothing. The District will automatical-
ly calculate your office-hours pay based upon the above 
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formula and it will be included in the final paycheck of  the semester.  There is no timesheet required, and no other 
paperwork at this time.

Would you like to see more pay for part-time office hours?  If  these and other part-time specific issues are im-
portant to you, join the AFT Local 1828’s Part-Time Caucus.  In this coming year we will be lobbying the legislature, 
and encouraging the Governor to put more money aside in the budget specifically for this and other purposes im-
pacting part-time faculty.  State legislators are not used to hearing directly from their constituents on these issues, so 
letters and calls are quite effective.  United we can make a difference!

To join the Part-time Caucus, please email Renee Fraser at rfraseraft1828@gmail.com from your private email 
address.
Renee Fraser may be reached for comment at:
rfraseraft1828@gmail.com

Article 5.9.A Non-contract faculty assigned to teaching duties shall be compensated for up to 
six (6) office hours per semester per the following chart:

LOAD OFFICE HOURS

0 - 0.2 2 office hours

0.21 - 0.4 4 office hours

0.41 - 0.67 6 office hours

Compensation shall be at the appropriate faculty hourly rate. Non-contract faculty assigned to 
teach Distance Education Courses shall be compensated as above.1 

1 Ibid.

Figure 1

mailto:rfraseraft1828%40gmail.com?subject=Comment%20on%20your%20article
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By Steve Hall

Colleagues,

What’s Been Happening
It’s only been a month since I was appointed by the 

AFT Executive Council to serve as your Chief  Negoti-
ator, but during that month we’ve made a great deal of  
progress in preparing for our upcoming contract negoti-
ations.  Here are a few of  the highlights:

I spent the first few weeks talking to, and interview-
ing interested faculty to serve on the negotiations team. 
I am pleased to report to you that we have selected an 
exceptional team that is a diverse group of  faculty which 
includes full-time & part-time faculty, classroom & 
non-classroom faculty, and faculty with considerable past 
negotiations experience, but also several who are new to 
the team and can bring a fresh perspective to the process.    

In particular, our team is comprised of  myself, three 
full-time faculty, three part-time faculty, the Executive 
Director, and, we are in the process of  hiring a transcrip-
tionist to take notes during face-to-face negotiations.  I 
am particularly excited about this development because 

accurate notes are critical to not only our negotiating 
strength, but also indispensable when our grievance team 
needs to advocate for faculty in future contract enforce-
ment actions. 

With our team in place, we held our first meeting on 
October 5. We used this time to lay the foundation for 
what I am sure will be a busy and demanding process.  
To make sure we are fully prepared to advocate for the 
faculty, we have agreed to meet every Friday until formal 
negotiations begin after the first of  the year.  

Our first order of  official business has been to pre-
pare the initial faculty survey.  During our most recent 
meeting, the team finalized the first of  several faculty 
contract surveys which we will distribute to all faculty 
in the next few weeks. This is a great chance for me to 
remind everyone why this survey is so important to the 
process.

If  you are new to this, you might not know that for 
us to be effective we need to know what is important to 
our members.  We all have things that are important to us 
in our work life, but not everyone has identical needs and 
situations.  The surveys that we send out give us a chance 
to see what is important to everyone.  As a team, we want 
to advocate for what the faculty need, the survey tells us 

CONTRACT NEGOTIATIONS
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what that is, so please keep an eye on your email and fill 
out the survey just as soon as you get it--your contract 
depends on it.

We have a general membership meeting scheduled for 
Friday October 26.  Part of  the meeting will be a great 
opportunity for you to meet the two great board candi-
dates we are supporting, but also it is a great chance for 
us to hear directly from you so we hope to see you there.
Where Are We Right Now?

The district is in an era of  unprecedented prosperity.  
Currently,  the district holds a staggeringly large financial 
reserve.  While we certainly appreciate the need to plan 
for the inevitable “rainy day,” the size of  this reserve, is 
approximately $30 million and is approximately 3.5 times 
the amount recommended by the State Chancellor’ Of-
fice.  In addition to this large reserve, we expect to receive 
another $11 million in additional funding based on the  
the new California Community College Funding Formula 
for this year.  Financially, this puts the district in a very 
strong position to provide increased compensation to 
make our salaries more competitive with other commu-
nity college districts.  Unfortunately, in past years man-
agement has not acknowledged the contribution faculty 
make to the quality of  instruction and service it provides 
and has not agreed to share this windfall with faculty.  
Most of  you need no reminder that the district’s 2018-

19 adopted budget allocates a record low percentage of  
general fund dollars being spent on faculty.1    

To be blunt, the VCCCD has the ability to increase 
salaries and also maintain benefits. However; this is only 
possible if  management decides that increasing faculty 
compensation is a priority. Our three colleges are consis-
tently ranked among the leaders in California community 
college education and we all know that is true in large 
part because our faculty are second-to-none, and yet the 
district fails to recognize that when they come to the bar-
gaining table.  

We are intent on changing that, but we can’t do it 
without your help. The negotiating team has some hard 
work ahead of  us, but we are ready, willing and able to ad-
vocate for what is fair and equitable on your behalf.  But 
to be successful, we need you to do your part too.

In Unity,

Steve Hall
Chief  Negotiator
Ventura County Federation of  College Teachers, AFT 
Local 1828

Steve Hall may be reached for comment at:
 steveaft1828@gmail.com

What Can You Do?

• Stay informed!   Attend the AFT General Membership meeting on Friday, October 
26, and be part of  the discussion

• fill out the faculty Survey! Do this as soon as you receive it to help us create our 
initial proposal.  We need your input!   

• Build unity! Our biggest challenge is staying united and engaged.  If  we are divided, 
we  all lose. We are developing a proposal to support our common interests.  Help build 
solidarity and promote unity by staying informed and talking with your colleagues in other 
departments and on other campuses.

• Get and Stay involved! Don’t wait until someone from the union asks you for help, 
volunteer.  There are many things that you can do to help us help you more effectively, 
even little things like spreading information to your colleagues.  There are no stronger 
voices than those of  our members--use your voice.

Endnotes

1  see pg. 66 – 67 of the VCCCD Adopted Budget

mailto:steveaft1828%40gmail.com?subject=
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Your Contract Negotiations Team

Leo Orange
Leo has been at Oxnard College for twenty-one years 
where he currently serves as the Coordinator of the 
Educational Assistance Center.  During his tenure he 
has also worked as Interim Dean of Student Services, 
serving in that role for two-and-one-half years.  Before 
coming to Oxnard College, Leo served on the faculty of 
California State University, Los Angeles for six years, 
where he held the rank of Assistant Professor teaching 
undergraduate and graduate classes in the Department 
of Education, Counseling, and Rehabilitation.

Marnie Melendez
Marnie’s career in higher education began in 2002 
where she served as the re-entry counselor at Ox-
nard College. Since that time she has worked in mul-
tiple departments at two different colleges in a variety 
of positions including, CTE program/grant coordina-
tor, CTE Counselor, Life and Career Development 
instructor, and Counseling Department Chair. Cur-
rently, she serves as the EOPS/CARE/CalWORKs 
Coordinator for Moorpark College. Ms. Melendez 
holds a Doctorate in Educational Leadership with a 
concentration in Community College and is commit-
ted to helping create a community college system 
that guarantees all students receive what they need 
to thrive and succeed academically.

Keith Johnson
Keith has served on the faculty of Ventura College Dis-
trict for over two decades, where he currently teaches 
dentistry.  In addition to his teaching duties, Keith has 
a thriving dentistry practice in Oxnard where he has 
been serving the community for over 30 years.   In his 
free time, Keith enjoys diving, fishing and surfing, but 
admits that he spends most of his free time collecting 
Hatchimals with his toddlers.

Angela Wilkins
Angela Wilkins is currently on the faculty at Moor-
park College where she teaches Math.  A veteran 
of the Ventura College District for more then two 
decades, Angela looks forward to bringing her math 
and statistic expertise to the team.

Richard Williams
Richard recently celebrated ten years with the Ventura 
College District as a member of the Automotive Technol-
ogy faculty at Oxnard College.  Richard brings a lifetime 
of expertise in the automotive industry private sector to 
his classroom.

Mary Pat Huxley
Mary Pat Huxley’s curiosity drives her to know how 
things work. Through her undergraduate and master’s 
degree studies, she learned how the human body and 
other biological “work.” Her doctorate in organization 
development revealed how corporations, organizations, 
leadership issues, future planning, small groups, institu-
tions and other human organizations function.  She has 
served on the faculty of Ventura College as a biology 
instructor for three decades, but when she’s not in the 
classroom, Mary Pat has a wide-range of interests in-
cluding, bee-keeping, rebuilding a ’59 Cadillac, Camp-
ing, home improvement and world travel which allowed 
her to live abroad in Ireland for two years.
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Don’t forget to VOTE

 Tuesday November 6, 2018

Every vote counts!
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By Bea Herrera & Jenny Redding

The Tenure process is in full-swing 
this Fall once again!

Article 11 of  the collective bargaining 
agreement (CBA) deals with the tenure 
process. In the last round of  negotiations, 
several areas of  the Tenure Article changed. Some areas 
were revised to clarify both the intent and the process.  
Additionally, other areas were revised and will have an 
impact on the process. We encourage you to review this 
article in your contract, especially if  you have participat-
ed on previous Tenure Review Committees.

Here are some of  the highlights of  the article that 
could have an impact on your tenure process:

Composition of the Tenure Committee
Article 11.1, Section (D) pertains to the selection 

process for the committee members. Under the previous 
CBA, subsection (b) of  was too broad, leaving too much 
discretion as to how the third member of  the committee 
was selected. Specifically, as previously worded, the third 
member of  the committee simply needed to be “from 
another discipline.”1

Under the current CBA, subsection (b), now re-
quires one faculty evaluator to be selected by a “Depart-
ment Chair from another discipline.”2  Although this is 
a subtle difference, this specificity could substantially 
effect the composition of  the tenure review committee, 
and is arguably more favorable to the candidate.

The second major change we want to focus on is the 
process for selecting replacement committee members.  
The process for replacing committee members in the 
middle of  the tenure review process is defined in Article 
11.1 (D)(2)(c).3  Under the previous CBA, replacements 

would be chosen simply by “the committee.”4  Currently, 
however, should there be a need to replace committee 
members mid-process, the replacement will be selected 
by the committee co-chairs.5  Just like in subsection (b), 
the more specific language works in the faculty  mem-
ber’s favor.

Maybe more importantly, additional language was 
added to this subsection to ensure that the replacement 
faculty members would be chosen from “the lost appro-
priate and logical areas. . .”6

Lastly, in subsection (d) language was added to clari-
fy the candidate’s right to remove one committee mem-
ber during the probationary period.  More specifically, 
the addition of  the phrase “other than the committee 
co-chairs,” to the subsection, makes it clearer as to the 
process through which a candidate can remove com-
mittee members and provides for to ability to remove 
co-chairs as well.7  Unlike in the previous CBA, candi-
dates are given specific authority under this subsection 
to petition for the removal of  a co-chair.  Obviously, 
this is a major improvement from the perspective of  the 
candidate.

As defined by the subsection, the petition for 
removal of  a co-chair must provide justification, in 
writing, submitted to the college president. The college 
president will then have the responsibility of  deciding 

What’s Up with Tenure?
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Endnotes

1   Collective Bargaining Agreement between Ventura County Community College District and the 

AFT Local 1828, July 1, 2013 through June 30, 2016, 55-56.

2  Collective Bargaining Agreement between Ventura County Community College District and the 

AFT Local 1828, July 1, 2016 through June 30, 2019, 70-71.

3  Ibid.

4  CBA, July 1, 2013 through June 30, 2016.

5  CBA, July 1, 2016 through June 30, 2019

6  Ibid., 71.

7  Ibid., 71-72.

8  Ibid., 73.

9  Ibid.

10  Ibid., 74.

11  CBA, July 1, 2016 through June 30, 2016., 56.

12  CBA, July 1, 2016 through June 30, 2019., 75

whether the removal should be confirmed or reject—
likewise in writing.8

Evaluation Process Timeline
Article 11.2 of  the CBA establishes the timeline by which 

the tenure process will be administered.  
Of  particular importance is the language that was 

added to the introductory section of  11.2.  This lan-
guage requires that any delay in the evaluation process 
must be documented and may only occur at the mutual 
agreement of  the committee and the candidate.9

Unlike under previous CBAs, unnecessary and un-
justified delays in the process can be the grounds for a 
grievance.  This is clearly a win for full-time faculty who 
had previously been at that whim of  the committee.

Additionally, Section (A)(6) was added to Article 
11.2.  This section requires that upon receipt of  the can-
didate’s portfolio and the committee’s recommendation, 
the college president will have until January 15th, to com-
municate a recommendation to the committee.10  Just as 
in the language in the introduction, this addition gives 
the candidate more assurance that their tenure review 
will be processed in a timely way.

Consideration of Outside Material
Article 11.3 allows for the committee to consider 

material outside the formal evaluation process.  In other 
words, complaints against faculty candidates.  Section 
(A) was re-written in the current CBA, to clarify what 
material the committee could consider.  Under the pre-
vious contract, the committee could consider complaints 
that were “thoroughly documented and substantiated 
through written and signed instruments.”11  Under the 
current contract, the committee is permitted to consider 
“[o]nly written and substantiated complaints.”12  Even 
though this is a subtle difference in language, the inter-
pretation could be huge.  

As you can see, the language changes from the 2013-
2016 agreement to our current agreement are subtle; 
however, all represent an improvement in the tenure re-
view process from the perspective of  the faculty.  Hope-
fully, this short article will help you better understand 
the parameters of  Article 11 and your path to tenure.  
If  you have any questions about this contract article, or 
any other contract interpretation matter, please feel free 
to contact Bea Herrera, AFT Grievance Chair, or Jenny 
Redding, AFT Assistant Grievance Chair. We are here to 
help!   Please note that all inquiries to the union should 

be sent from your personal email, not the VCCCD email 
system. 

You can contact Bea Herrera at 
beaaft1828@gmail.com

You can contact Jenny Redding at 
jennyredding@mac.com

mailto:beaaft1828%40gmail.com?subject=
mailto:jennyredding%40mac.com?subject=
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The Virden Massacre

By Michael Sheetz

In October, 1898, in Vird-
en, a small village straddling 

Sangamon and Macoupin coun-
ties in Illinois, the workers for the 
Chicago-Virden Coal Company 
demanded that the company hon-
or the newly established national 
union-scale wage of  40 cents per 
ton of  coal, and recognize the Unit-
ed Mine Workers as their union.

At that time, The Chicago-Virden 
Coal Company was the single largest 
producer of  coal in the state of  Illi-
nois; however, President J.C. Loucks, 
refused to honor the wage increase on 
the grounds that doing so, would price 
them out of  the Chicago market.1  

When confronted with a 
strike, Loucks and manager Frank 
Lukens opted instead to hire 
out-of-state, non-union replace-
ments and fire the striking miners.2

Loucks and Lukens proceed-
ed to recruit approximately 300 
African-American miners from Al-
abama by telling them that work-
ers were needed in Virden, because 
many of  the men were off  fighting 
in the Spanish-American War, and 
in early September, the company 
attempted to bring them by train 

from Birmingham, to Virden.3  The 
striking workers caught wind of  the 
plan, and commandeered the train 
carrying the replacement work-
ers convincing them to turn back.

Undaunted, Lukens and Loucks 
order the construction of  a wood-
en stockade around the mine, and 
hired 50 armed guard before try-
ing once again to import their non-
union labor force. It was this sec-
ond attempt on October 12, that 
changed labor history forever.4

It was just after noon and a 

steady chilling rain pelted the Virden, 
Illinois train depot located just to the 
south of  the minehead of  the Chi-
cago-Virden Coal Company mine.  
Word of  an impending confrontation 
had spread throughout Illinois and 
reporters from every local, regional 
and even national newspapers were 

gathered in Virden anticipating the 
clash.  Among them was newspaper-
man J.S. Vaughn, a reporter for the Il-
linois State Journal. He was poised near 
the railhead hoping to get a firsthand 
glimpse of  the action as it unfold-
ed. He was not to be disappointed.5  

As Vaughn vividly recalls, “At 
12:40 this afternoon a special train 
of  five coaches bearing negro min-
ers and armed guards who kept 
watch from the platforms made its 
appearance in the view of  the large 
crowd assembled at the village sta-
tion.”6  As the train approached the 
station, a shot rang out.  Although 
the source and reason for the shot is 
still in dispute to this day, the after-
math is not. As reported by Vaughn 
and dozens of  other reporters from 
across the country, the train’s engi-
neer, a man named Kyger, hearing 
the warning shot, accelerated the 
train north, without stopping at the 
station.7 As reported by Vaughn, “[T]
he train sped past the station, going 
at the rate of  forty miles an hour.”8

A short distance to the north 
of  the depot, the train slowed, and 
eventually came to a stop at the en-
trance to the mine.  The mine itself  
was surrounded by a wooden stock-
ade, with 50 armed guards, most of  
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whom were former Chicago police officers, positioned 
along its walls.9 With Winchesters at the ready, these men 
were primed for a fight.  As the train slowed to a stop, an 
armed Thiel Detective Services guard standing on one of  
the train platforms fired a single shot from his Winchester 
rifle. Even though most accounts report that he fired into 
the air, it was enough to trigger the battle in earnest.10

The hired guards atop the walls of  the stockade 
began firing into the crowd of  striking mine work-
ers gathered along the railroad tracks and assembled in 
the field around the stockade. In return, armed min-
ers began returning fire in what has been described as 
a frenzied gun battle, “hotter than San Juan Hill.”11

Raging for a full ten minutes, this hail of  gunfire 
wounded Kyger, the train’s engineer.  Being struck in 
the arm by a stray bullet, Kyger started the train roll-
ing once again, pulling away from the scene of  the bat-
tle with all the Alabama strikebreakers still aboard.12  

Once the train was again heading north toward Spring-
field, the fusillade of  bullets subsided.  After the shooting 
ceased, the scene in the field surrounding the stockade was 
a horrific sight. Thirty to forty miners lay dead, wound-
ed or dying.13  Many of  the  striking miners rushed to 
attend to the wounded and to carry them to safety, while 
others stormed the company store in retaliation, looting 
and destroying everything they could get their hands on.14

During the next several hours groups of  striking work-
ers advocated storming the stockade and destroying the 
fortress before state militia troops arrived to provide rein-
forcement to Luken’s armed guards.  Had it not been for 
the cool-headed council of  local union president Edward 
Cahill, far more lives would have no doubt been lost.15

Mindful of  the futility of  such an effort, and 
fearful that the public sentiment would turn away 
from the miner’s, Cahill dissuaded the angry mob 

from storming the barricades.16  For hours follow-
ing the confrontation, Luken’s guards stood poised 
at the ready to repel an assault by the mine workers.  

As darkness descended on the stockade, the shim-
mering headlight of  an approaching train appeared on 
the southern horizon.  Anticipating reinforcements 
called upon by the miners, the guards pointed their Win-
chesters out the knotholes in the stockade fence ready 
to defend their fortress against the inevitable attack.17

As the train grew closer, it became clear that it 
carried, not reinforcements for the strikers, but in-
stead, the Illinois Militia whom Governor John Tan-
ner had ordered to the scene to quell the violence.18

Led by Captain Craig of  Battery B Company from 
Pana, Illinois, the militia took possession of  the town, 
instituted martial law, and began patrol of  the street 
supported by two Gatlin guns strategically located 
in front of  the Virden Opera House.19 Additional-
ly, Captain Craig’s men seized the stockade, disarmed 
Luken’s men and removed them from their posts.

Finally, the bloody battle of  Virden had come to an 
end.  When it was all over, seven miners and five guards lay 
dead, forty others were injured.  While the violence that 
ravaged the tiny town of  Virden, Illinois lasted a scant ten 

“The laboring man’s only properTy is 
The righT To his labor, which is as dear To 

him as The capiTalisT’s millions.” 
Illinois Governor John R. Tanner
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minutes, the impact that it would have on the people of  Illi-
nois, and the future of  organized labor cannot be overstated.

Late in the evening on October 12, 1898, as the 
miners were confronting the loss of  their colleagues, 
Governor John Tanner issued a statement which 
many consider to be a turning point in labor history.

The avaricious mine owners that have so forgotten 
their duty to society as to bring about this blot upon the 
fair name of  our state have gone far enough, yes too far, 
as they had fair warning from me by wire and phone 
that the importation of  labor, which brings to our state 

an undesirable class of  citizens, had to stop, and I say 
now to such and all others that this is a thing of  the 
past, that it shall not be tolerated while I am governor.20

A drastic departure from most governors of  that time, 
Tanner’s condemnation of  management and its use of  scab 
labor stood in stark contrast to the universally pro-manage-
ment stance of  governors of  other states and territories, 
whose position was most clearly represented by Pennsyl-
vania Governor Robert Pattison’s use of  the State Militia 
against the striking steelworkers at Homestead in 1892.21   

More critically for the miners of  Virden, the collective 
action by the striking workers, and the support they received 
from Governor Tanner resulted in capitulation by the Chi-
cago-Virden Mining Company and acceptance of  the 40 
cents per ton rate demanded.  Further, Chicago-Virden 
was forced to recognize the UMW as the exclusive repre-
sentative labor organization of  the workers. Eventually, 
the feudalistic power of  the mining company was eroded, 
and the scourge known as the “company town.” faded.22

Over the long term, the willingness of  the Virden work-
ers to fight and die for their place at the table, and a gov-
ernor who was willing to risk his political fortune to un-
settle the status quo, positioned Illinois mine workers far 
ahead of  their colleagues in other mining-heavy states such 
as Kentucky, Pennsylvania and West Virginia.  In the end, 
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just as their brothers had done in Homestead, Union-
town and Leadville, the boys of  Virden laid down 
their lives in the hope that all workers would some-
day be free from the oppressive and dangerous work-
ing conditions they were forced to endure to further 
the greed and avarice of  their robber-baron bosses.

Their lives were not given in vain, and across the 
nation today, workers in a multitude of  professions 
enjoy the unassailable right to act in concert for the 
betterment of  all.  The next time you thumb through 
your collective bargaining agreement, spend a mo-
ment to reflect on the sacrifices of  the “Boys of  Vird-
en” and the countless others who fought and died so 
that we could enjoy the benefit of  collective action.

Michael Sheetz may be reached for comment at:
msheetz.aft1828@gmail.com

http://sangamoncountyhistory.org/wp/?p=9094
mailto:msheetz.aft1828%40gmail.com?subject=
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By Nick Norris

Back in business school, I read a book called What 
Would Google Do? by Jeff  Jarvis, which takes a look 

at Google’s unique approach to management, thought 
leadership, commerce, marketing, media and more in the 
internet age. A major takeaway was that companies and 
organizations around the world would benefit by emulat-
ing Google’s unique approach to innovation as a survival 
technique in this ever-changing digital environment.

Almost a decade later, I find myself  in the classroom 
applying many of  these lessons in  my teaching, my work-
ing relationships, and with my students. Most important-
ly, I am using technology to enhance the learning expe-
rience.

In this monthly column, I’ll be sharing tips on how 
to leverage technology such as social media and content 
generation platforms. Additionally, from time to time, I 
will be profiling  new products and services for educa-
tional purposes. 

Because it has had such an impact on me, it only 
makes sense to begin this series  with the tools developed 
by the source of  inspiration for this article. 

Using Google Apps in the Classroom
In  the marketing classes I teach, I break students up 

into groups so they can work on big projects, such as 
building a social media or public relations strategy, as a 
team, just as they would in the “real world.” 

To help  the groups to get on the same page right 
away, I introduce them to apps that Google has built with 
collaboration in mind, for example, Hangouts and Cal-
endar.

Google Calendar
Students first need to have a Google account, which 

most of  them already do, especially if  they use Gmail.   

Just about all apps are accessible from any Google page by 
clicking on the 9-boxes icon in the top right of  the screen.

Once all students are signed into Gmail, have them 
click on the 9-boxes,  and  choose Calendar from the drop 
down menu.

A new page will open in the browser and they’ll be 
on the Calendar app page. From this page one of  the stu-
dents in each group should create a new shared calendar. 

To do this have them click on the plus sign “+” in the 
left column of  the page, and select New calendar from the 
pop up menu. 

Students should give the calendar a name that’s rele-
vant to the class or final group project. 

In the left column under Settings, have them click 
on the title of  the new calendar, scroll down to where 
they can Share with specific people, and Add People to invite 
the other members of  their group. They can type in the 
emails of  their classmates and then change the Permissions 
to Make changes and manage sharing. 

Finally, they’ll hit Send, which will deliver an invite 
email which the other students will need to accept in 
Gmail. 

At this point, the students will now be on a shared 
calendar where they can create events, set reminders, and 
establish meeting times and locations so that they can be-
gin planning out the steps needed to work on their proj-
ects.

Google Hangouts
Another valuable app that comes with your Goo-

gle account is Hangouts. This is essentially an enhanced 
AIM. To create a hangout, have the students:

Once again, click the 9-box icon, scroll down and this 
time select Hangouts. This will open another new window 
in the browser. 

In the left column, click the plus sign “+” for a New 
conversation button, and then click New group. 

Similar to when they were setting up the Calendar, 
they’ll start adding the other students’ email addresses 
until a group is created in which all of  them are present. 
Once created, this will allow the students to begin a group 
chat with each other and communicate about their proj-
ect. In addition to the chat feature, they can also attach 
images and even conduct a group video call that displays 
like the opening credits of  The Brady Bunch.

With Google Calendar and Hangouts in place, each 
team of  students can easily share a schedule and commu-

Technology in the Classroom:  Google Apps
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Upcoming Events

• Complete and submit your faculty negotiations survey - 10/26
• Part-time Caucus Meeting - 11/2 10:45-12:45 p.m.
• General Membership Meeting - 10/26  - 11:00 - 2:00 p.m.
• Executive Council Meeting - 11/02 1:00 - 5:00 p.m.
• Mid-Term Election - VOTE!!! - 11/6

nicate with each other in a real-time. Using these tools, 
collaboration is easy and fun. 

Additionally, for students who prefer using their 
mobile devices instead of  their computer, each of  these 
tools is available as a separate App on their smartphone. 
They integrate and sync seamlessly with the desktop/lap-
top versions, assuming the same Google login is used.

In my day job as a marketing consultant, I use these 
tools to interact with not only my team, but with clients, 
partners and vendors as well. They’re pervasive in the 
business world and inexpensive (or free) for organiza-
tions to use. As I get further into my career as a profes-

sor and plan lessons as an educator, I continuously find 
myself  asking, What Would Google Do?

Tune in next month for part two of  using Google 
apps in the classroom when I’ll go over Docs and Drive.

You can reach Nick Norris for comments on this ar-
ticle at:

nick@idmnd.com

mailto:nick%40idmnd.com?subject=
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Op-Ed

Op-Eds (or “opposite editorial”) are different 
from letters to the editor most notably in their 
length.  While a traditional letter to the editor is 
limited to a single topic, and runs no more than 
150-250 words, an Op-Ed is usually longer (650-
750) and expresses a distinct viewpoint or opinion 
on a timely topic.  

The AFT1828 wel-
comes your Op-Ed sub-
missions and encourages 
all our faculty to take part 
in a lively debate on all top-
ics of  interest to the facul-
ty.  

As with the Letters to 
the Editor section, you can 
send your letters by email 
to opinion.aft1828@gmail.
com.  If  we publish your 

Editorials & opinions

Letters to the Editor

The AFT Local 1828 is committed to hosting a civil 
and informed debate on the issues that matter most to the 
faculty of  the Ventura County Community College Dis-
trict. One of  the ways we get the conversation started is to 
provide our own faculty with a voice and a forum in which 
to broadcast it.  

Each month the AFT1828 newsletter will publish 
roughly four to six letters to 
the editor.  These letters will 
be selected from among the 
letters received each month 
depending on what’s in the 
news.  In making our selec-
tions we have three main 
goals: To add insight to the 
public discussion; to reflect 
the balance of  what our fac-
ulty are saying in the propor-
tion they’re saying it, and, to 
offer compilations that are 
engaging and even entertain-
ing to read. 

We invite you to submit your letters to the editor for 
consideration and encourage all points of  view advanced 
in a civil and informed manner.  To stand the best chance 
of  publication, your letter should be no more than 250 
words in length, and ideally should either address a timely 
topic, or a perennial issue from a fresh perspective.  You 
can send your letters by email to opinion.aft1828@gmail.
com.  If  we publish your letter, we will print your name 
and campus as attribution.

The AFT1828’s Opinion Page

CARTOON

We’re Speechless:  We Need You!
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